PROFEX SZAKNYELVI VIZSGA Vizsgazo sorszama:

B1 (alapfok) — angol nyelv
Szdbel

Beszédértés MINTATESZT .

Oldja meg a két feladatlapot a hallott szoveg aapjElérhef pontszam: 20 pont.
Figyelem! A vizsga akkor lehet sikeres, ha a viz&gaszegységenként legalabb 40%-ot teljesit.

Vég® megoldasként csak a tintaval irt valtozatot fogads!.
Kérjuk, hogy jol gondolja meg a vélaszat, mivelrbdyen valaszmddositas esetén valasza érvénytelen.

MEGOLDOKULCS
1. sz6veg
Noise
If you are suffering from noise nuisance, for exéripom a neighbour, construction site or localibass,
this may be treated as a criminal offence. You khdist try to resolve the problem by speakingthe
people concerned. If this does not work, you camplain to the environmental health department afryo
local authority, which must investigate the commiai
If the authority accepts the complaint is justifiéddcan serve an abatement notice, which will ottiat the
noise nuisance is stopped and not repeated. Sonseored with an abatement notice can appeal. yf doe
not appeal, or the court upholds the notice, thegtnsomply with the notice. If they do not compilyey
may be committing a criminal offence.
All local authorities have the power to deal wittise nuisance from vehicle alarms. They have theepto
break into the vehicle and silence the alarm.
The local authority also has the power to deal iately with noise coming from licensed premises at
night (between 11pm and 7am). First of all, it vidfmally warn the person responsible for the n@isd
then if they don't stop within the time set outtre warning (usually ten minutes), the local autiazan
impose a fixed penalty fine on them or prosecu¢enthit can also seize the equipment making theenois
http://www.adviceguide.org.uk/wales/housing_w/hogsproblems_where_you_live_e/problems_in_your |
ocal_environment.htm#h_noise
Letdltés ideje:2014. oktober 1.

l. A hallott sz6veg alapjan egészitse ki a monddatdlinden Ures helynél maximum Kestzot hasznalhat.
Az elgit példaként megoldottuk. Elérldgiontszam: 5 pont

If you are suffering fron{0) noise nuisancethis may be treated as a/fl) (criminal) offence/crime If
you cannot resolve the problem by speaking to dopje concerned, you can complain to the envirotahen
health department of yo(?) local authority.

If the authority accepts the complaint( justified, it can order that the noise nuisance is stoppeldnat
repeated. If the person served with an abatemeitendoes nof4) appeal or the court upholds the notice,
they musi(5) complywith the notice.

Il. Egészitse ki a tablazatot a hianyzé informakalka hallott széveg alapjan helyenként maximuna ket
szoval! Az elst peldaként megoldottuklérhet pontszam: 5 pont

Powers of local authorities to deal with noise | (0) break intothe vehicle
(1) silencethe alarm

nuisance from vehicle alarms

Powers of local authorities to deal with noise | (2) (formally) warn the person responsible
for the noise

impose a/arf3) fixed penalty fine

(4) prosecutt the person responsible for the
noise

seize thg5) equipmen making the noise

coming from licensed premises at night

A (2) és (4) utem sorrendije felcseréliibt
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2. szoveg
Privacy Laws In The Workplace: Interview with an Employment Attorney
Can an employer fire a worker over personal belief3
Federal law does prohibit discrimination based aneaployee’s religious beliefs. Many state laws do
prohibit that. California, for example, is a stdtet prohibits discrimination based on an employee’
religious beliefs. If the person's religious beigire affecting their performance in the workplaaegh as
their trying to convert other employees, and aiagigheir religious beliefs in a disruptive manniaen an
employer in certain circumstances may be ablele tisciplinary actions against that employee. Hmwe
you need to be very cautious when doing so.
Can a company read employees' e-mail messages?
A company can read an employee’s e-mail messages thiat employee is using the company’s interrret, o
the company computer. What this is going to depgrah is what that particular company's policiesesta
It's a very good idea to advise your employeesttimcompany has a right to inspect e-mail anderoal
and the like.
Can a company randomly search employees to discowa theft?
Generally, a company can conduct random searchpsotect against things such as employee theft, but
again this is going to depend upon that employeaisicular personnel policy. You do want to adwser
employees in advance that random searches can rzicted. Typically, an employer's workplace is
something that they have a right to inspect, indgdsomething such as an employee’s desk and an
employee’s computer.
http://www.videojug.com/interview/privacy-laws-tmetworkplace-2
(247 sz0)
Letdltés ideje: 2014. oktdber 1.
2. szOveg — feladatlap
l. A hallott szoveg alapjan egészitse ki a monadtddinden tres helynél maximum kesizot hasznalhat.
Az elgt példaként megoldottuk. Elérldgiontszam: 7 pont

0. Federal lawprohibits discrimination based on an employgé)s(religious) beliefs/ religion Many (2)
state laws/ statesalso prohibit it. If these beliefs are affectirgetemployee’qy3) performance in the
workplace, such as their trying {d) convert other employees, and are using their beliefs diseuptive
manner, then a/(b) employerin certain circumstances may be able to take mlisary (6) actionsagainst
that employee. However, you need taBe(very) cautiouswhen doing so.

Il. A hallott sz6veg alapjan dontse el az allitdgbkhogy igazak (I) vagy hamisak (H)! Az &lpéldaként
megoldottuk. Elérhétpontszam: 3 pont

0. A company can read an employee’s e-mail messagben that employee is using the company’s
internet, or the company computer. |

1. Company policies offer advice to employers alvaniting e-mails.H

2. Companies always conduct random searches tegbiagainst employee theift.

3. Typically, employers have a right to inspecirtinrkplace.l



