
PROFEX SZAKNYELVI VIZSGA 
 

B1 (alapfok) – angol nyelv 

Írásban teljesítendő 

Beszédértés 

 

§§ 

vizsgázó sorszáma: 

 

dátum: MINTATESZT 

Oldja meg a két feladatlapot a hallott szöveg alapján. Elérhető pontszám: 20 pont.  

Figyelem! A vizsga akkor lehet sikeres, ha a vizsgázó részegységenként legalább 40%-ot teljesít.  

Végső megoldásként csak a tintával írt változatot fogadjuk el. 

Kérjük, hogy jól gondolja meg a válaszát, mivel bármilyen válaszmódosítás esetén válasza érvénytelen. 
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MEGOLDÓKULCS 

1. szöveg 

Noise 

If you are suffering from noise nuisance, for example from a neighbour, construction site or local business, 

this may be treated as a criminal offence. You should first try to resolve the problem by speaking to the 

people concerned. If this does not work, you can complain to the environmental health department of your 

local authority, which must investigate the complaint. 

If the authority accepts the complaint is justified, it can serve an abatement notice, which will order that the 

noise nuisance is stopped and not repeated. Someone served with an abatement notice can appeal. If they do 

not appeal, or the court upholds the notice, they must comply with the notice. If they do not comply, they 

may be committing a criminal offence. 

All local authorities have the power to deal with noise nuisance from vehicle alarms. They have the power to 

break into the vehicle and silence the alarm. 

The local authority also has the power to deal immediately with noise coming from licensed premises at 

night (between 11pm and 7am). First of all, it will formally warn the person responsible for the noise and 

then if they don't stop within the time set out in the warning (usually ten minutes), the local authority can 

impose a fixed penalty fine on them or prosecute them. It can also seize the equipment making the noise. 

http://www.adviceguide.org.uk/wales/housing_w/housing_problems_where_you_live_e/problems_in_your_l

ocal_environment.htm#h_noise 

Letöltés ideje:2014. október 1. 

I. A hallott szöveg alapján egészítse ki a mondatokat! Minden üres helynél maximum kettő szót használhat. 

Az elsőt példaként megoldottuk. Elérhető pontszám: 5 pont 

If you are suffering from (0) noise nuisance, this may be treated as a/an (1) (criminal) offence/crime. If 

you cannot resolve the problem by speaking to the people concerned, you can complain to the environmental 

health department of your (2) local authority. 

If the authority accepts the complaint is (3) justified, it can order that the noise nuisance is stopped and not 

repeated. If the person served with an abatement notice does not (4) appeal, or the court upholds the notice, 

they must (5) comply with the notice. 

II. Egészítse ki a táblázatot a hiányzó információkkal a hallott szöveg alapján helyenként maximum kettő 

szóval! Az elsőt példaként megoldottuk. Elérhető pontszám: 5 pont 

Powers of local authorities to deal with noise 

nuisance from vehicle alarms 

(0) break into the vehicle   

(1) silence the alarm 

Powers of local authorities to deal with noise 

coming from licensed premises at night 

(2) (formally) warn the person responsible 

for the noise 

impose a/an (3) fixed penalty fine 

(4) prosecute the person responsible for the 

noise 

seize the (5) equipment making the noise 

A (2) és (4) ütem sorrendje felcserélhető! 
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2. szöveg 

Privacy Laws In The Workplace: Interview with an Employment Attorney 

Can an employer fire a worker over personal beliefs? 

Federal law does prohibit discrimination based on an employee’s religious beliefs. Many state laws do 

prohibit that. California, for example, is a state that prohibits discrimination based on an employee’s 

religious beliefs. If the person's religious beliefs are affecting their performance in the workplace, such as 

their trying to convert other employees, and are using their religious beliefs in a disruptive manner, then an 

employer in certain circumstances may be able to take disciplinary actions against that employee. However, 

you need to be very cautious when doing so. 

Can a company read employees' e-mail messages? 

A company can read an employee’s e-mail messages when that employee is using the company’s internet, or 

the company computer. What this is going to depend upon is what that particular company's policies state. 

It's a very good idea to advise your employees that the company has a right to inspect e-mail and voicemail 

and the like. 

Can a company randomly search employees to discourage theft? 

Generally, a company can conduct random searches to protect against things such as employee theft, but 

again this is going to depend upon that employer’s particular personnel policy. You do want to advise your 

employees in advance that random searches can be conducted. Typically, an employer's workplace is 

something that they have a right to inspect, including something such as an employee’s desk and an 

employee’s computer. 

http://www.videojug.com/interview/privacy-laws-in-the-workplace-2 

(247 szó) 

Letöltés ideje: 2014. október 1. 

2. szöveg – feladatlap 

I. A hallott szöveg alapján egészítse ki a mondatokat! Minden üres helynél maximum kettő szót használhat. 

Az elsőt példaként megoldottuk. Elérhető pontszám: 7 pont  

 

0. Federal law prohibits discrimination based on an employee’s (1) (religious) beliefs/ religion. Many (2) 

state laws/ states also prohibit it. If these beliefs are affecting the employee’s (3) performance in the 

workplace, such as their trying to (4) convert other employees, and are using their beliefs in a disruptive 

manner, then a/n (5) employer in certain circumstances may be able to take disciplinary (6) actions against 

that employee. However, you need to be (7) (very) cautious/CAREFUL when doing so. 

 

II. A hallott szöveg alapján döntse el az állításokról, hogy igazak (I) vagy hamisak (H)! Az elsőt példaként 

megoldottuk. Elérhető pontszám: 3 pont 

 

0. A company can read an employee’s e-mail messages when that employee is using the company’s 

internet, or the company computer. I 

1. Company policies offer advice to employers about writing e-mails. H 

2. Companies always conduct random searches to protect against employee theft. H 

3. Typically, employers have a right to inspect their workplace. I 


